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Education IRA.  An Education IRA, also called a Coverdell ESA, is an investment vehicle for planning for the future cost of a child's education.  The plan allows after-tax contributions each year for each child until age 18.  Contributions and their subsequent earnings are tax-free when withdrawn to pay for qualified secondary and post-secondary education expenses.

[bookmark: _GoBack]Individual Retirement Accounts.  These are retirement account created with the Taxpayer Relief act of 1997.  While there are over a dozen different individual retirement accounts, the three major types of Individual Retirement Accounts are Traditional IRA, Roth IRA, and Education IRA, which is also called a Coverdell Education Savings Account (ESA).

Individual Retirement Annuity: An IRA set up with a life insurance company through purchase of annuity contract.

Inherited IRA: An IRA acquired by the non-spousal beneficiary of a deceased IRA owner.

Keogh Plan. This is a small business retirement plan set up by a sole proprietor or partnership (not incorporated) which allows employers to make tax-deductible payments to retirement plans, similar to pension or profit-sharing plans.  Plans can be either a defined benefit or defined contribution, but most commonly are DC profit sharing or money purchase plans.  Contributions are tax deductible, earnings grow tax-deferred, and employers may borrow from the Plan

Non-deductible IRA.  Individuals may contribute to a non-deductible IRA.  The benefits are that money is contributed after-tax, and investment earnings grow tax-deferred.  No taxes are paid on the investment earnings until the earning are withdrawn at retirement.  Accurate record keeping is required to pro-rate the nondeductible portion of any subsequent distribution.
Non-deductible IRA: An IRA with contributions made after-tax, and earnings grow tax-deferred, with taxes paid when withdrawn at retirement.

Required Minimum Distributions.  This is a legal requirement of many tax-deferred retirement vehicles which require savers to distribute a specific amount each year after age 69 of total plan assets.  It is calculated by dividing the total amount in accounts by a specified number given.

Rollover IRA:  A traditional IRA set up to receive a distribution from a qualified retirement plan.

Roth Conversion.  This is the process of converting a traditional individual retirement account to a Roth account.

Roth IRA.  This is an individual retirement account which provides no deduction for contributions but provides that all earnings and capital gains are tax free upon withdrawal after retirement.  You are actually investing more with a Roth, since your investments are after-tax, and contributions can be withdrawn tax/penalty free.  Earnings grow tax-free if the Roth IRA is in place for at least 5 years, and you are 59½ years old.

SEP-IRA.  The Simplified Employee Pension (SEP-IRA) is an Individual Retirement Account which allows a small business employer to contribute to the retirement of the employees.  Employer contributes the same percentage to all employees, and no required annual contribution.  Contributions are tax deductible, earnings grow tax-deferred, and employees own the plans.

SIMPLE 401k.  This is a small business qualified retirement plan that provides some matching funds by the employer. Employees can have no other qualified plan, and may contribute up to the specific amount each year.  Contributions are tax deferred and grow tax-free, and there is a penalty for early withdrawal.  The employer is “required” to either contribute at least 2% or to match employee contributions, usually 1-3%

SIMPLE IRA.  This is one of the SIMPLE retirement plans where Employees can participate.  Contributions are tax deductible, it is easy to set up and administer (compared with a traditional 401(k)).  A small business qualified retirement plan that provides some matching funds by the employer. 

SIMPLE Plans.  These are Savings Incentive Match Plans (SIMPLE) that provides matching funds by the employer.  It can be established as an IRA or as part of a 401k plan.  Employees can have no other qualified plan, and can contribute up to 100% of compensation to a maximum limit each year.  The employer is “required” to either contribute at least 2% or to match employee contributions, usually 1-3%.

Spousal IRA.  A Spousal IRA is an IRA contribution for a non-earning spouse.  If one spouse is an active participant, the non-earning spouse can contribute to a Spousal IRA.  Limits are the same as the traditional and Roth IRA.  

Traditional IRA.  An individual retirement account in which an individual can contribute up to a specific amount annually which is tax-deferred.  Eligibility and amounts depend on the contributor’s income level and whether they have other retirement plans.  The contribution is tax deductible and earnings grow tax-deferred.
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